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5.3 Climate Change and Carbon Reduction implications 
 

There are no significant climate emergency implications associated with this report. 
 
Phil Ball, Sustainability Officer, 
17 November 2025 

 
 

5.4 Equalities Implications 
 

Under the Equality Act 2010, public authorities have a Public Sector Equality Duty 
(PSED) which means that they have a statutory duty to pay due regard to the need to 
eliminate unlawful discrimination, harassment and victimisation and any other conduct 
prohibited by the Act, to advance equality of opportunity between people who share a 
protected characteristic and those who don’t and to foster good relations between 
people who share a protected characteristic and those who don’t. 
 
Protected Characteristics under the Equality Act 2010 are age, disability, gender 
reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or 
belief, sex and sexual orientation. 
 
The report requests the Audit and Risk Committee to review and approve the 
introduction of the Council's Anti Money Laundering Policy. 
 
The public is entitled to expect the Council to conduct its affairs with integrity, honesty 
and openness. Sound systems of public accountability are vital to effective management 
and in maintaining public confidence. The minimisation of losses to fraud and corruption 
is essential for ensuring that public resources are used for their intended purpose of 
providing services to its local residents. 
 
There are no significant equality implications arising out of the report. 
 
It should be noted that some activity must be suspected for the policy to be followed. 
 
The success of the Council's Anti Money Laundering Policy will depend largely on the 
effectiveness of programmed training and responsiveness of staff throughout the 
organisation and through publication, it is therefore important that this is accessible.  
 
Surinder Singh, Equalities Officer, Ext 37 4148 
13 November 2025 

                                   
 


